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Vamia EQUALITY AND NON-DISCRIMINATION PLAN, 

 Developing the operations of the educational institution 
 

This plan for equality and non-discrimination is based on the provisions of the Act on Equality 
between Women and Men and the Non-discrimination Act that stipulate that plans under the 
said acts must be drawn up.  

Students in Vamia are young people and adults, representing many different nationalities and 
languages, cultures, and experiences. In Vamia, diversity is an asset, it is valuable. Vamia is 
an educational institution that practices equality and non-discrimination, and in Vamia everyone 
should treat every employee, teacher, and student in their best interest. We want a school 
where we can all be happy. Coming to Vamia feels good, here we support and encourage each 
other. No one is left alone.  

With this update, emphasis is placed on well-being at work, behaviour, and equality in 
teaching. 
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1. What is equality? 
 

Equality signifies the equal value of all people as individuals and members of society. In 
Finland, the word ‘equality’ often refers specifically to equality between men and women.  

Social duties, rights and responsibilities apply equally to all, regardless of gender, so that 
every individual has the opportunity to fulfil themselves without being hindered on the basis 
of their gender. Politically, the demand for equality has meant the demand for equal status 
of citizens before the law (principle of non-discrimination, equality before the law) and for 
democratic governance. 

Equal treatment and equal opportunities are fundamental rights of every human being. 
However, fundamental rights are not enforced automatically. Inequality between women 
and men stems from structures in which one sex has a privileged position over the other. 
Questions of equality affect all areas of society. Political and economic decisions have 
effects on equality that manifest themselves in the concrete life situations of women and 
men. 

Under the Constitution of Finland, no one shall be treated unequally based on their gender. 
The criteria of gender equality are specified the Act on Equality between Women and Men, 
which prohibits discriminating against both women and men based on gender. The purpose 
of the Act is to prevent discrimination based on gender and to promote equality between 
women and men, as well as to improve the position of women, especially in working life. 
The law prohibits discrimination based on gender in almost all walks of life and in all social 
activities. The Act on Equality between Women and Men is mandatory legislation; its 
provisions may not be derogated from contractually to the detriment of the party that is 
protected by the prohibitions of discrimination. 

The promotion of gender equality is an official duty laid down in the Act on Equality 
between Women and Men. All authorities must comply with the duty, both those employed 
by the state and by municipalities, and it applies to all sectors of activity. Governance must 
be developed in such a way as to establish and consolidate the procedures and practices 
necessary for taking equality into account. This is called gender mainstreaming, which 
means that efforts to promote gender equality will be considered in, for example, the 
preparation, implementation, monitoring and evaluation of matters, drafting of laws, 
performance guidance and budgeting.  

An equal society requires conscious work to promote equality. We need to identify the 
shortcomings and find their causes. In order to promote equality, concrete measures are 
needed to eliminate the disadvantages that lead to gender inequality. 

 

2. What is non-discrimination? 
 

Non-discrimination means that all persons are equal regardless of their sex, age, origin, 
nationality, language, religion and beliefs, opinion, political or trade union activities, family 
relationships, disability, health, sexual orientation, or other personal reasons.  

In a just society, personal factors, such as origin or skin colour, should not affect a person's 
access to education, employment, and various services – fundamental rights belong to 
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everyone. Several laws and agreements have been drafted to promote and safeguard 
equality and non-discrimination.  

The prohibition of discrimination is a key part of Finnish legislation. In the Constitution of 
Finland (731/1999), the principle of equality refers both to the prohibition of discrimination 
and to the equality of people before the law. The Non-Discrimination Act (1325/2014), the 
Criminal Code (39/1889), the Act on Equality between Women and Men (609/1986) and 
labour legislation specify the prohibition of discrimination in different areas of life. 

 

3. What is the purpose of making the plan?   
 

Authorities and education providers must have a plan relating to all grounds for 
discrimination to promote equality. The Non-Discrimination Act contains a provision on the 
obligation of the education provider and the educational institution maintained by them to 
promote equality (section 6). The education provider and educational institution must take 
the necessary measures to promote equality. The measures to promote equality shall be 
effective, appropriate, and proportionate, considering the educational institution’s operating 
environment, resources, and other circumstances.  

The amendments to the Act on Equality between Women and Men that entered into force 
at the beginning of 2015 concern gender identity and the gender equality planning of 
education providers and educational institutions. The Act obliges municipalities as 
authorities to promote equality systematically and objectively in all their activities. The Act 
on Equality between Women and Men is also applied in the activities of the education 
provider.  

Under section 5 of the Act on Equality between Women and Men, the authorities and 
education providers as well as other communities providing education or teaching must 
ensure that girls and boys, and women and men, have the same opportunities for education 
and vocational development, and that the teaching, research, and educational materials 
support the realisation of the purpose of the Act on Equality between Women and Men. The 
change compared to the earlier situation is that instead of an educational institution the 
obligation now applies to the education provider as defined in Article 3. 

Under section 5a of the Act on Equality between Women and Men, the education provider 
is responsible for drafting an equality plan for each educational institution, in cooperation 
with the staff and the students. In Vamia, we make a joint Equality and Non-discrimination 
Plan.  

 

4. The plan and assessment of the plan 
 

An equality plan is drawn up for each educational institution. The assessment of the 
equality situation is made on an institution-specific basis and the measures must be based 
on the assessment of the situation related to equality in the educational institution. Students 
and staff must be involved in preparing the equality plan from the outset. It is not enough to 
just share information on equality issues.   
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5. Disseminating information about the plan 
 

The plan is communicated to the staff at briefings, for example in the information briefing for 
the entire staff. Members of the equality working group can also be asked to talk about the 
plan, for example at departmental meetings. In the same context, the teaching materials 
related to the plan will also be introduced. ANNEX 2 

Every member of the teaching staff is responsible for familiarising their students with an 
equal and non-discriminatory school, the procedures, and the plan. ANNEX 3  
If harassment is observed, every member of the staff has a duty to intervene.  

 

6. How is the plan used? 
 

The Equality and Non-discrimination plan should be a part of our everyday work. We care, 
we help, we are equal, we do not discriminate. In the beginning of each training course, 
there is an orientation to the plan, and the materials on equality and non-discrimination will 
be discussed to the extent necessary (see the annexes to this plan). They are available to 
all the teachers. 

The plan is published on the website of the educational institution so that the students and 
their parents can familiarise themselves with the plan.  

 

7. How is the implementation of the plan monitored and how is 
the plan updated? 
 

The implementation of the plan is monitored with biannual surveys and with student 
feedback. The Equality and Non-discrimination Working Group discusses the results of 
both the survey and the feedback. 

 

8. Who answers the questions related to equality and non-
discrimination in Vamia? 
 

The supervisors are responsible for implementing equality and non-discrimination in the 
educational institution. Teachers also answer questions and can instruct on the subject and 
give advice on taking further action. In questions relating to sexual harassment, the contact 
person is Senior social worker Mirva Karhunen. You can also turn to the nurses, guidance 
counsellors and other student welfare personnel, as well as the members of the Working 
Group on Equality and Non-discrimination. Everyone working or studying in Vamia must 
understand, however, that we are all responsible for building an equal and non-
discriminatory educational institution. 
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9. Instructions for recognizing and tackling sexual harassment 
 

9.1 Procedure for tackling sexual harassment  
 

The purpose of these instructions is to improve equality and non-discrimination among the 
students in Vamia. 

Under the Act on Equality between Women and Men, special attention must be paid to the 
prevention and elimination of sexual and gender-based discrimination. The Non-discrimination Act 
also prohibits discrimination based on sexual orientation. 

These instructions are written mainly for students who have been victims of sexual or gender-
based harassment, but also as an operating procedure for the staff. 

What is sexual harassment? 

Sexual harassment is an unwanted behaviour that violates the integrity of another person and 
often creates an intimidating, humiliating or distressing atmosphere. Sexual harassment has 
similarities to bullying, but not always. At its most serious, harassment can turn into sexual violence 
and crime. Sexual attention is transformed into harassment at least in situations where it is 
continued, even though the subject has expressed that they consider it insulting or repulsive. The 
starting point is the person’s own experience. What we perceive as harassment depends on the 
person, the situation, the relationship between the parties and the interaction, as well as past 
experiences. Everyone has the right to define their own limits and the right to an environment in 
which to have oneself. Sexual harassment violates the individual’s right to personal freedom and 
self-determination. The harasser may be another student, teacher or other member of the staff, on-
the-job training instructor or some other person.  

Gender-based harassment means: 

Sexual harassment can be verbal, nonverbal, or physical. Harassment can be manifested in many 
ways, not only through direct personal harassment, but also in social media. The experience of 
harassment can arise, for example, in the following ways:  

- sexually suggestive gestures or expressions 

- dirty talk, bawdy jokes. 

- inappropriate remarks or questions about body, dress, or personal life 

- sexually coloured letters, telephone messages, e-mails + social media 

 - disturbing physical contact, sexually coloured proposals or demands of sexual intercourse or 
other sexual contact 

- rape or attempted rape 

- disparaging comments of the opposite sex or degrading the other sex in interaction, choices, and 
decisions 

- harassment in the place of study or place of work if it is based on the gender of the harassed 
person  

- derogatory comments of the opposite sex, demeaning the other sex, bullying, if based on gender 
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Sexual harassment is not: 

Touching of neutral body parts intended for encouragement or thanks – or hugging the other 
person to congratulate them without sexual overtones, factual or professional discussion about 
matters related to sexuality, or individual and innocent, benevolent, and humorous mutual 
communication. 

UNDER SECTION 7 OF THE ACT ON EQUALITY BETWEEN WOMEN AND MEN, SEXUAL 
AND GENDER-BASED HARASSMENT CONSTITUTES PROHIBITED GENDER-BASED 
DISCRIMINATION! 
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9.2 What to do if you experience harassment 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

EXPERIENCE OF HARASSMENT 
 

Innuendos, suggestions, sexually coloured remarks, messages etc., 
touching. 

 

 

MAKE IT IMMEDIATELY AND UNAMBIGUOUSLY CLEAR  
TO THE HARASSER 

 that you find their actions inappropriate and offensive and urge them to 
stop it. (Note that in some cases the harasser does not understand that 

their conduct is offensive.). You always have the right to leave the 
situation! 

 

 

IF THE HARASSMENT CONTINUES... 
 

Take notes: record the times and places of what happened and who was 
present. The notes may be relevant for eventual subsequent action. Keep 
any evidence, such as letters, emails / text messages, and social media 
messages. 

Contact the Equality Contact Person or one of the school authorities for 
advice and support. Such persons include the rector, vice-rector, teachers, 
school social worker and nurse. This way your case will be taken further if 
necessary. Remember that harassment is never your fault! 
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NOTE! If you experience harassment but are unwilling/unable to 
confront the harasser, contact a member of the school personnel 
immediately to make the harassment stop. Do not let them make you a 
victim! 
The educational institution is responsible for creating a harassment-free environment where 
harassment will not be tolerated. The school staff have a duty to address the harassment and 
make it stop. 

If it is not possible to stop the harassment by the means available to the educational institution, the 
matter will be taken further. In the case of minors, the guardians are informed, and they can attend 
the meetings to investigate the matter. Adults will get support to take action, if necessary. 

A young person who has experienced sexual harassment needs multidisciplinary support. An adult 
in the school will support the young person and direct them to get help. Access to assistance must 
be ensured (notification obligation to child  welfare services and the police in accordance with 
section 25 of the Child Welfare Act). 

MEASURES TO INVESTIGATE HARASSMENT 

The investigation into the harassment begins with contacting the school staff. The person who has 
been harassed should fill in the request for a report on sexual harassment (ANNEX 1). The student 
can fill out the form together with the Equality contact person. (Senior social worker Mirva 
Karhunen tel. 040 500 7007, mirva.karhunen@vamia.fi.)  

A student who has experienced harassment will be treated correctly and will not be subject to any 
action for having raised the issue.  

Harassment allegations must always be investigated, and all parties have the right to be heard. 
This will ensure the legal protection of all parties. If the harassment consists of intentional threats 
or insults, and minors are involved, the matter will be reported to the police. Mediation is also 
possible.  

EXAMINING THE SITUATION  

Both the person who brought up the harassment and the other party (or parties) will be consulted 
separately. The investigation seeks to clarify the events and their background. Written records of 
the conversations are kept. 

JOINT MEETING 

In the discussion the course of events is established, the parties involved consulted and the 
participants will agree on the way to proceed. Written record of the conversation is kept. 

FOLLOW-UP AND TAKING ACTION ON THE AGREED MEASURES 

The implementation of the agreed measures is observed, and the situation monitored. If 
necessary, a follow-up meeting will be held.  

If the harassment is investigated by the police, there will be a discussion on how the studies will be 
organised during an eventual criminal investigation. It is important to agree on what contact the 
parties can have with each other at the place of study. Responsibility for special arrangements 
rests with the rector and / or the vice-rector of the educational institution.  
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WHAT TO DO IF YOU SEE SOMEONE BEING HARASSED  

- Tell the harasser that their behaviour is offensive, and they must stop immediately.  

- Defend the victim: support and believe, do not disparage or doubt  

- Be prepared to talk to the school staff to make sure that the harassment will end   

 

Vamia commits to prevent sexual and gender-based harassment using the following means:  

- students and personnel will be familiarised with the values of the educational institution, the 
rules and regulations and the contents of the Equality and Non-discrimination Plan 

- the policy for tackling sexual harassment is made available to everyone on the educational 
institutions website 

- the incidence of harassment is monitored and documented, and statistics are compiled 
- the staff of the institution immediately intervene in cases of suspected harassment/incidents 

of harassment observed by or reported to them  

ANNEX 1 Request for a report on sexual/gender-based harassment 

 

10. Implementation of the institution's equality and non-
discrimination work in practice, action plan and responsible 
persons  
 

Vamia Equality and Non-discrimination Working Group   

- the Rector decides the composition of the group (6-8 members) and its resources annually.  

- the group is convened by Lecturer Anne Widemo who is also the secretary, and it is chaired 
by Vice Rector Pia Finne. 

- Michael Englund, Alex Chatran, Riitta Eskola, Matti Kontiokari, Reima Mänty and Tiina 
Sirén-Nuutinen are the representatives of the teachers. The chairman of the student union 
Joonas Sallinen also participates. 

- Senior school social worker Mirva Karhunen represents the student welfare services.  

- Teacher Matti Kontiokari is a member of the Ostrobothnia Equality Group and Michael 
Englund is a deputy member. 

 

The Equality and Non-discrimination Working Group meets twice in the spring term and twice in 
the autumn term, and more often if necessary. The plan is updated every two years based on the 
equality survey. 
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Sources: 

Act on Equality between Women and Men (609/1986) www.finlex.fi  

Non-discrimination Act (1325/2014) www.finlex.fi  

Non-Discrimination Ombudsman www.syrjintä.fi  

www.yhdenvertaisuus.fi 

www.tasa-arvo.fi 

www.tane.fi 

http://www.oph.fi/saadokset_ja_ohjeet/ohjeita_koulutuksen_jarjestamiseen/toiminnallinen_tasa_arv
osuunnittelu_oppilaitoksissa/lain_velvoitteet 

Authorities responsible for occupational safety and health. Parliamentary Ombudsman, Chancellor 
of Justice, Ministry of Social Affairs and Health: Gender Equality Unit, Council for Gender Equality, 
Consumer Ombudsman 

 

Annexes: 

1. Request for a report on sexual/gender-based harassment  

2. What does equality and non-discrimination mean at our school? Material for staff 
orientation. 

3. Discussing the Equality and Non-discrimination Plan with students. Material for student 
orientation. 

4. Vamia, a discrimination-free educational institution 

 

More information: 

- Opas sukupuolisen häirinnän ja seksuaalisen väkivallan ehkäisyyn. Turvataitoja nuorille. 
(“A guide to the prevention of sexual harassment and sexual violence. Safety skills for 
young people”, only available in Finnish.) Finnish Institute for Health and Welfare THL. 
http://www.julkari.fi/bitstream/handle/10024/90817/Opas_21%20_verkko.pdf?sequence=1&
isAllowed=y  

- Act on Equality between Women and Men (609/1986), Non-discrimination Act (1325/2014) 
www.finlex.fi 

- Child Welfare Act (417/2007) www.finlex.fi  
- The Criminal Code of Finland (39/1889). www.finlex.fi 

 

http://www.finlex.fi/
http://www.finlex.fi/
http://www.syrjint%C3%A4.fi/
http://www.yhdenvertaisuus.fi/
http://www.tasa-arvo.fi/
http://www.tane.fi/
http://www.oph.fi/saadokset_ja_ohjeet/ohjeita_koulutuksen_jarjestamiseen/toiminnallinen_tasa_arvosuunnittelu_oppilaitoksissa/lain_velvoitteet
http://www.oph.fi/saadokset_ja_ohjeet/ohjeita_koulutuksen_jarjestamiseen/toiminnallinen_tasa_arvosuunnittelu_oppilaitoksissa/lain_velvoitteet
http://www.julkari.fi/bitstream/handle/10024/90817/Opas_21%20_verkko.pdf?sequence=1&isAllowed=y
http://www.julkari.fi/bitstream/handle/10024/90817/Opas_21%20_verkko.pdf?sequence=1&isAllowed=y
http://www.finlex.fi/
http://www.finlex.fi/
http://www.finlex.fi/
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